Ksiprei3 PecnydsiukacbinblH @UHAHCHI MUHMCTPJIMIMHE KapamTyy baanyy
MeTA/UIAap JenapTaMeHTHH/AE KOPPYNUUSAHBIH aJ/IbIH aj1yy 0oroH4a 2026-
KBLJITa KapaTa HII-4apaJjiap IVIAHBIHBIH ATKAPbLIbIIIbI }KOHYH/10

OTYET

(2026-orcor10b11 18-mativina kapama aban 60onya)

1. Kaansl MaajpIMaT

Keipreiz  PecnyOnukaceinbin  DUHAHCHI MHUHHCTPIWTHUHE KapamTyy baamyy
MeTajijap AenapTaMeHTH (MbIHIAH apbl — JlemapTaMeHT) KOppYMUUSHBIH alblH alyy
6oroHya 2026-KbUIra KapaTa uil-yapajiap IlaHblH (MbIHIAH apbl — [11aH) uiike amsipyy
OoroHYa M KYprysyyae. llman Koppynuusiablk TOOOKENIUKTEPAUH alblH alyyra,
JlenapTaMEeHTTUH MIIWHUH a4blK-alKbIHABITBIH KOrOpYJaTyyra, KbI3MAaTThIK TapTUIITH
YBIHJOO0TO JKaHAa KOppynuusira Kaplibl apakeTTeHyy ueilpecyHuery Keiprei3

PGCHY6J'II/IKaCI>IHI)IH MBIﬁSaMHapBIHBIH CAKTAJIBIIIBIH KaMCBhI3 KbLIIYYyTa OareITTaJraH.

2. ATKapyyHYH Kypyury
OtuerTyk narara kapara Jlenaprament [1nanabiH Heru3ru OMPUHYM K€3EKTErH UIlI-
qapajapblH aTkap/bl. 1-6-mMyHKTTap aTKapbLAbl kaHa JlemapTaMeHTTUH y4yypAaarsl

UIITUHJE KOJIOHYIyYya.

3. AnbIH ajyy KaHa TYIIYHAYPYY HIUTEePH

JlemapTaMeHT TYPYKTyYy HEru3Je ajiblH ajyy JjKaHa TYIIYHAYPYY HIUTEpUH
KYpry3er. byn wumrep Koppynuusra Kapiibl apakeTTeHYYHY, KbI3bIKUbUIBIKTapIbIH
KarbUIBIIIBIHBIH ~ QJIIBIH  allyyHY, Mbli3aMJapja OCJTHJIEHIeH YEKTeeJepay >KaHa
THIIOYJIapAbl CAKTOOHY, OLIOHJION 3J1e KOPPYHLMUIBIK YKYK Oy3yyJap KeHyH1e Kabapiioo

TapTUOUH KaMTBIUT.

Byn uituH ankarsiHaa KeI3MaTKEpiiepre TOMOHKYIIOp TYIIYHAYPYIIOT:

KOPPYNIHSUIBIK KOPYHYIITOPTe K01 6ep0ee;
— KBbI3MATTBIK TAPTUIITH CAKTOO;
—  KBbI3BIKYBUIBIKTAP/IBIH KArbUIBIIIBIHBIH aJ/IbIH aNYyY;

— MYMKYH OONTOH KbI3BIKYBLIBIKTAPBIH KarbUIBIIIBI JKOHYHIO ©3 yOarbiHa
KabapJioo;

—  KOpPYNIMSUIBIK YKYK Oy3yyJiap >KeHYH/1e Kabapiioo TapTuow;

— KOppyNIMsira Kapiibl MbIH3aMIapblH TajanTapblH Oy3raHJbIThl  YUYYH
KOOTIKEPUMUJIIUK;

— KbI3MATTBIK MWJIACTTEPAM AubIK-aMKbIH JKaHAa aK HUETTYY aTKapyyHyH
3apBULIBITBL.



MpbiHAaH ~ THIIKApHI, KOppynuusira  Kapara  4YblJaMChI3  MaMWICHHU
KAJIBIITAHJABIPYYTa, KbI3MATKEPJIEPAUH YKYKTYK MAJaHHATBIH KOropyjaTyyra jKaHa
JlenapTaMEHTTUH HWIOMHUH aYbIKTBHITBIH KAMCBI3 KbUIyyra OarbITTalraH HII-4apajiap

©TKepYJIoT.

4. Yuypnarsl adaJ

[InanapiH KBapTay callblH OTKOPYJIYYYy HII-yapajapbl OEITMJIEHT€H MOOHOTTO
aTkapbUIyyAa. KoppynuusiHeIH aJIIblH ajlyy OOIOHYA I CUCTEMAIYy TYPAO >KYPry3yjiaeT
*aHa JlemapTaMEHTTUH XETEKUYWJIUTUHUH TYpyKTYyy KO3eMeJIYHJe® TypaT. bapablk wui-
yapajap OexutuireH Ilmanra bUTaliblk aTKapeulyyga. ATKapyy MOeHOTY KHUMHKHU
Mesrwiepre OeNTMIICHI'eH HII-uapajgap aTKapbulyy I[POLIECCHUHIE *aHa OCJITHIICHIeH

MOOHOTTO HMIIKC alllbIpbLIAaT.



OTYET

00 ucnosHeHuM Ilnana MeponpuATHIA 11O NPeXYNPEKICHUI0 KOPPYILHH B
JenmapraMeHnTe AparoueHHbIX MeTAJI0OB IpUu MuHUCTEepCcTBE (DMHAHCOB
Ksipreizckoi Pecnyosuku Ha 2026 roa

(no cocmosanuto na 18 masa 2026 2ooa)

1. O0uue cBeneHusn

JlemapTaMeHT JIparolieHHbIX MeTaoB pu MunucrepcTse puHaHcoB KbIprei3ckoit
PecnyOnuku (mamee — JlemaprameHT) mnpoBOAuT pabotry mo peanusanuu [lnana
MEpONPUATUN MO TpeaynpexaeHuto xkoppynuuu Ha 2026 rox (manee — Ilman). Ilnan
HalpaBJIeH Ha MNpeayNnpexJeHue KOPPYMUUOHHBIX PUCKOB, MOBBIIIEHUE MPO3PAYHOCTU
JesTeIbHOCTU JlemapTamMeHTa, YKpeIieHHe CIyK€OHOW NHUCUMIUIMHBI U COOJI0/IeHue
3akoHoAarenbcTBa Kbiprezckoit Pecriybnuku B cepe npoTUBOACHCTBUS KOPPYTIIIHH.

2. X0 uCTOJTHEeHHU S
Ha ortuetHyro pgary JlemapraMeHT HCHOJHWI OCHOBHBIC TIEPBOOUYEPEIHBIC
Meponpustuss I[lnana. IlyHkTbl 1-6 BBINOJAHEHBI W TPUMEHSIOTCS B TEKYIIEH

JACATCIIBHOCTHU I[enapTaMeHTa.

3. IIpodpunakTuyeckasi 1 pa3bsCHUTEIbHAs padoTa

JlenapTaMeHT Ha TIOCTOSHHOM OCHOBE MPOBOAUT MNPOPUIAKTHYECKYIO U
pa3bpsicHUTENbHYIO  pabory. OHa  OXBaTbIBa€T  MPOTHUBOJCHCTBUE  KOPPYMIIHH,
npenynpexacHue KOH(pJIMKTa HUHTEPECOB, coOnroieHe YCTaHOBJIEHHBIX
3aKOHOAATENFCTBOM OTpPaHUYEHUN U 3allpeToB, a TaKXkKe TMOPSIJAOK COOOIICHHUS O

KOPPYNIIMOHHBIX MTPABOHAPYIICHUSX.
B pamkax 3Toit paboThl COTpYAHUKAM Pa3bIACHSIIOTCS:

— HEJOMYIIEHUE KOPPYHIIMOHHBIX MTPOSIBJICHU;

— coOMIofIcHHEe CITy>KeOHOM TUCITUTUTHHBI;

— TpenoTBpaleHue KOHPIUKTAa HHTEPECOB;

— CBOEBPEMEHHOE yBEJOMJICHHE O BO3MOXHOM KOH(MDIUKTE HHTEPECOB;

— TIOPSZIOK COOOIIEHUSI O KOPPYIIIMOHHBIX MPABOHAPYIICHUSX;

— OTBETCTBEHHOCTbH 3a HapylIEHUE aHTUKOPPYILIMOHHOIO 3aKOHOIATENIbCTBA;

—  HEOO0XOJUMOCTh IIPO3PAYHOIO M JOOPOCOBECTHOTO HMCIIOJHEHHUS JTOJKHOCTHBIX
00s13aHHOCTEH.

Kpome Toro, mnpoBomaTcss Meponpusatus 1o (OPMUPOBAHUIO HETEPIHUMOTO

OTHOIICHUS K KOPPYMIIMH, TIOBBIIICHUIO TPABOBOM KYyJIbTYpPhl COTPYIHHKOB U

00€eCIIeYeHNTO OTKPBITOCTU ACATCIIBHOCTHU I[enapTaMeHTa.



4. Tekywmmii craryc

ExekBapranbabie MepornpusaTusa [InaHa UCIOMHSAIOTCA B YCTAaHOBJICHHBIE CPOKHU.
Pabota nmo npeaynpexaeHno KOppyHIuy BEAETCS CUCTEMHO U HAXOIUTCS HA MOCTOSIHHOM
KOHTPOJIE pyKoBOIcTBa [lenmapramenTta. Bce MmeponpusTrs UCIIOTHSAIOTCA B COOTBETCTBUH
¢ yrtBepxkaeHHbIM I[lmanom. Meponpustus co CpPOKOM HCIOJHEHUS B MOCIECAYIOIINX

neproJax HaxosATcs B padoTe U OyAyT peau30BaHbl B YCTAHOBJICHHbBIE CPOKH.



REPORT

on the Implementation of the 2026 Corruption Prevention Action Plan of the
Department of Precious Metals under the Ministry of Finance of the Kyrgyz
Republic

(as of May 18, 2026)

1. General Information

The Department of Precious Metals under the Ministry of Finance of the Kyrgyz
Republic (hereinafter, the Department) is implementing its 2026 Corruption Prevention
Action Plan (hereinafter, the Plan). The Plan aims to prevent corruption risks, increase the
transparency of the Department's activities, strengthen official discipline, and ensure
compliance with the anti-corruption legislation of the Kyrgyz Republic.

2. Progress of Implementation

As of the reporting date, the Department has completed the main priority measures
of the Plan. Items 1-6 have been completed and are applied in the Department's ongoing
work.

3. Preventive and Awareness-Raising Work

The Department conducts preventive and awareness-raising work on a regular basis.
This work covers combating corruption, preventing conflicts of interest, observing the
restrictions and prohibitions established by law, and the procedure for reporting corruption
offenses.

As part of this work, employees receive guidance on:

— preventing any manifestations of corruption;

— observing official discipline;

— preventing conflicts of interest;

— giving timely notice of a potential conflict of interest;

— the procedure for reporting corruption offenses;

— liability for violating anti-corruption legislation;

— the need to perform official duties transparently and in good faith.

In addition, the Department carries out activities to build zero tolerance for
corruption, raise employees' legal awareness, and ensure the openness of its work.

4. Current Status

The Plan's quarterly measures are being carried out on schedule. Corruption
prevention work is conducted systematically and is under the constant oversight of the
Department's management. All measures are being implemented in accordance with the



approved Plan. Measures scheduled for later periods are in progress and will be completed
within the established deadlines.



